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Standards for accreditation of Useful Knowledge Rule Management (UKRM)
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Accreditation is a process based on relevant standard metrics, degree of validity, ability to
perform services and design it that is provided quality issue, job security, creating the interests of
the rightful owners and the expected value of applicant individuals or organizations, the methods
of these expected values are by completing the assessment and periodic checklist through
experienced interdisciplinary and experienced inspectors and basis on the guaranteed or sarcastic
remark actually includes the text and the content; it means is a pronounced of any contract that
assessment the occurrence of text in the technical content of a system also the
existential philosophy of the organization and strategic missions , that a valid and exulted
organisation be waiting of the material and spiritual benefits it pursuable.
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Verification models in truth is objected assessment for applicant organization means all and in
the direction of cumulative and argumentative causality, it is a methodical work, guaranteed,
safe meaning, which is done by interdisciplinary experts and implementing this process will be
based on standards of UKRM, in this management doesn’t sufficient to quantitative and quality
physically only, but the human abilities is desirable object span of useful knowledge that now
can support managerial affair’s rules more than 5000 in exceptional cases and satisfies many
human needs of the spiritual and metaphysical type of individuals and organizations and
improves the meaning of leadership and managerial capacity of managers in managerial affairs,
this knowledge by indisputable and certain rules makes possible to change the guaranteed or
sarcastic remark actually includes the text and the content to data processing, policy making and
spiritual standards , the initial general warning of this system is that unfortunate future dangers
in near happened, it is not solvable by physically methods.
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Thing that the consultant of this plan does according of organizations, s RFP is as follows:
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I.  Compilation of necessity the organtions,s doctrine metaphysically and its existent
philosophy
Il.  Strategic plan according UKRM
1. Theoretical and practical design of the plan
V. Programming of managerial improvement quality for the organization and
data collection and its analyzing
V.  Programming of useful knowledge management
VI.  Policies and routines of work
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VII.  Set up work processes
VIII.  technical specifications
IX. indices
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X.  politicization of spiritual standards setting
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Details of the above will be given by consulting to the costumer
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I.  start working with RFP from the client and get a proposal from the consultant
Il.  the brief training by the consultant in the client’s organization 6 hours in a day
I1l.  concluding a contract between the client and the consultant according to the proposal
IV.  Familiarity the managers and experts and persons with UKRM
V.  Familiarity by capacities of metaphysic of human and in the direction of exaltation
managerially and known of new capacities
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VI.
VIL.

VIIIL.

XI.
XII.

XII1.

XIV.

Creation the specialized committees to do this project collaboratively

Trying to create a center for these validation patterns and extended by the
organization (national and transnational

Organizing the staff of training for two important characteristics of reliability and
validity in designing and implementing it in the organizational management
development of the organization

Complete the implicit of related training cadre to earn top organizational points
Multilateral organizational development based on measures and entrepreneurship ,
new creation and Carrying capacity of UKRM

Convergenceing of organizational activities with new standards

This plan firstly is an incentive standard and gradual perfection became to National
and transnational officially

The subject of this plan will be in compass of general and specialized management
only

any true and legal personality can to participate or cooperate with this consultant
according to the necessary conditions

Explain that now is provided about one million pages of themes, texts and contents and
for data processing and systematization, obtain platform and softwares to be involved,
Applicants, can announce the requests and the manner of their cooperation or
participation by below email and get the necessary and timely answer, many titles of
projects this plan and national and international are ready for investment, platform and
participation about related projects,

Thanks a lot

Mahmoud saneipour
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